
Interested in crea�ng teacher 

or veteran housing? 

Ques�ons to ask first. 

Massachuse�s 

An�-Discrimina�on Law 
Mass General Law Chapter 151B 

 
The An�-Discrimina�on/Fair Hous-

ing Law declares that it is illegal to 

discriminate on the basis of: 

• Race 

• Color 

• Religious Creed 

• Na�onal Origin 

• Sex 

• Sexual Orienta�on 

• Age 

• Children 

• Ancestry 

• Marital Status 

• Veteran/Military Status 

• Public Assistance Recipiency 

• Disability (mental or physical) 

• Gene�cs and Gender Iden�ty 

 
It is unlawful for owners, lessees, 

sublessees, licensed real estate 

brokers, assignees, managing 

agents or unit owners to refuse (on 

the basis of membership in one or 

more of the above groups) the: 

1) right to buy 

2) right to lease 

3) right to rent 

4) right of ownership 

5) right of possession 

 

(This is not an exhaus�ve list, plus 

keep in mind that federal laws ap-

ply more broadly than state laws.) 

For more informa�on, contact your town or city’s legal counsel, 

or the Massachuse7s Department of Housing and Community Development.. 

The An�-Discrimina�on Law was wri7en to respond to incidences of housing discrimi-

na�on within the Commonwealth of Massachuse7s. Communi�es should be sure 

their ac�ons are in keeping with the goals and requirements of this law. 

Does your community receive state or federal housing funds? 

If yes, devia�on from following Fair Housing  guidelines could cause concern for the 

governmental agency. This may be the case even if the funds are not used in an 

affordable housing project that poten�ally excludes a protected class. 

Do you want the units included on the MA Subsidized Housing Inventory (SHI)? 

All housing units included on the SHI must use an Affirma�ve Fair Housing Marke�ng 

plan, approved by the MA Department of Housing and Community Development 

(DHCD) or other Subsidizing Agency, to recruit tenants or buyers. While a “local” pref-

erence” may be allowed, it cannot be for 100% of the units or exclusive for a  group as 

narrow as teachers. It may need to include municipal workers, for example. DHCD 

criteria for local preference may differ from that of HUD. Ul�mately, preferences are 

excep�ons to equal opportunity housing and should be tailored to have the least dis-

criminatory effect. 

But providing housing for teachers isn’t discrimina�on is it? 

Maybe not, but consider this example: A community creates housing and makes it 

available only to local teachers. If all, or a dis�nct majority, of the teachers in the dis-

trict are one race or gender, the town or city could find itself vulnerable to a discrimi-

na�on case. Discrimina�on may not be the intent, but could be the result. 

Does your community have a housing plan? 

Housing plans are data driven to help communi�es iden�fy local housing needs. If 

your plan names certain groups of people (e.g., teachers or veterans) as being disad-

vantaged in finding affordable housing in town in comparison to other groups, then 

you strengthen your case when suppor�ng housing that could benefit par�cular 

groups. However, this does not exempt a community from provisions of the An�-

Discrimina�on Law. 

There are some allowable excep�ons. 

DHCD has allowed some housing to be exclusive for one group of people (e.g., home-

less veterans) if there is a services component integral to the housing. Addi�onally, 

the federal Fair Housing Act allows housing that is restricted for people 55 years old 

and up. 

While a community may have more flexibility if not receiving state or federal funds 

for a project, the An�-Discrimina�on and federal Fair Housing Laws s�ll apply to all. 


